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Temporary/Part-Time/Non-Union


PEER OUTREACH INTERN
Job Description

Lifelong AIDS Alliance is a nonprofit agency that empowerspeople living with HIV/AIDS and other chronic conditions to lead healthier lives. 
DEFINITION:
The Peer Outreach Internship is designed for a young adult who has experienced homelessness or unstable housing and is familiar with LGBTQ issues and concerns. Under close supervision and support, the Peer Outreach Intern conducts street outreach to provide resources to homeless or unstably housed LGTBQ youth in Seattle, while also collaborating with other Seattle agencies. The Peer Outreach Intern benefits from the position by developing, and learning to market, skills that benefit future employment. The Peer Outreach Intern works with and reports directly to the Youth Prevention Education Coordinator. This position is a part-time, temporary, and non-union position that is limited to a total of 250 working hours. Weekly schedule is 10 hours per week.
CORE RESPONSIBILITIES:

· Accompany the Youth Education & Outreach Coordinator on twice-weekly street outreach approaching youth to offer supplies and resources.
· Track and report statistics related to outreach.
· Monitor outreach supplies and conduct regular inventory.
· Identify and discuss current research and trends.
· Attend collaborative meetings with other agencies as assigned.
· Attend and/or facilitate HEYO planning meetings and occasional community outreach events as a peer leader.
· Participate in the training, recruitment, and retention of the HEYO volunteer team.
· Perform other duties, as assigned.

ORGANIZATIONAL CORE RESPONSIBILITIES:

· Attend and participate in team and all-staff meetings.

· Remain active in the recruitment and appreciation of volunteers.

· Demonstrate ability to work effectively and productively with others (including supervisors, colleagues, volunteers and clients).

· Regular and reliable attendance, with regular and reliable hours, as defined by your supervisor.

· Knowledgeable about the progression and treatment of HIV/AIDS.

· Demonstrate ability to work with people of diverse socio-economic backgrounds, ethnicities, beliefs, sexual orientation and lifestyle.

· Maintain confidentiality of financial, donor and client records.

QUALIFICATIONS:
· Experience with homelessness or unstable housing and LGBTQ issues; 

· Comfort and experience talking in explicit terms about sexual behavior, health and risk.

· Knowledge of and ability to explain the means of HIV/STD transmission and effective prevention interventions.

· Understanding of issues relevant to Y/MSM in terms of risk for HIV/STD transmission.

· Able to organize, prioritize multiple projects, and meet deadlines in a time-sensitive environment.

· Possess an understanding of professional boundaries.

· Demonstrate skills and working knowledge of Microsoft Office programs, such as Word and Outlook.

· Ability to communicate clearly and professionally in both verbal and written form.

· Proven ability to work independently and in a collaborative team environment.

· Ability to respond quickly to change.

· Ability to develop good working relationships with internal and external customers.

· Demonstrated ability to work effectively under stressful conditions.

· Ability to work a flexible schedule that will include evenings and weekends.

· Access to regular, dependable and timely transportation to and from Lifelong. 
Candidates for employment at Lifelong should be aware that this is a unique work environment in which topics of sexuality and sexual orientation are an integral part of our everyday prevention and care work and are often discussed openly. Individuals who are uncomfortable with such topics, discussions and the occasional related graphic representations may choose not to work at Lifelong.
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